
 

 

 

 

 

 

 

 

 
 

 

 

 

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT 

 

 

6.3   Faculty Empowerment Strategies 

 

 

6.3.1.   The Institutional has effective welfare measures for teaching and non – teaching 

staff. 
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Calendar Year.

B .srcK AVE: OnCompletlon of On e Year Sorv lce:

1o 66 Slck Leav€ perCalendar Yearto be released ln two

dayseach on 1d JanuarY & 1a JulY'

lnstallments of 5

I

t.

A, CASUAL LEAVE (CLI:' -ai.-r*l u""r" "t *tlrti,!i.t!t ..pt on Eaiurdayr whtch rhrll
Half daY Casual Leave can bo s

b6 trcetrd as Full dayLeavreeave 
Ie to ue granted al ! tlmc.

i :$il1I"J;ffJ,';T,iH:; ;;;;;i iti" ."" except Eamed

Lea'rg and 
' 

or DUV Leavo'

CasualLeave can ehherb€ Prelixed or Suffixed with Oay Cf hutno! both

(ExcePt Public HolidaYs)

l,*",,ir"rt, sunday inrerposing durlng the p:1d of c-asual Leavc

shall also be counted as t-eave lontiin exceptlonaldrcumstances casual

i"i"" o^ be e(ended uP to Tdays)

ln cess the Faculry Is una.ure io airend her duty for reaso'na ol Natural

#ffi il;#tent Adthotity shall sancllon lho came asCagual Leave'

UnuUllzed Casual L'avo wlll lapsc rt the cnd ol oach

Unutlllzed Slck Lcavo wlll lsprc rt tho snd of oach ialiniiii Year' 
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C. EARNED LEAVE IELI:
30 days Eamed Leave in a Calendar Year ln two spells of 15 days on

1'r January and '15 days on'l'r July.
Hatf day Earned Leave will not be permitted.
Public Holidays & Sundays falling within tre Eamod leavc wlll also bc
treated as Leave.
Eamed Leave and Casual leave can bo clubbed.
Application tor Eaheo r-earJioi gloT daii muit ue suumttted at least 7 davs ln

advance and for more than 7 days 15 days in advance.

\Mnre Exlension of Eamed leave is requhed, 8 writton requ$t must reach

the Management at least one week ln advance.

Eamed loave ln excess of 30 days al the end of each calendar year shall

lapse.

All Earned leave musl be consumed prlor to Superannuatlon.
Earned Leave is not Entashable.
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B,SICK LEAVE: On Co letl One r Servl

II. VACATIONALTEACHERS I PROFESSORS'ASSOCIATE PROFESSORS'

LEctuneas / ctttttcr.l tusinucroRs,

A. CASUALLEAVE(CL):

I days Casual Leava on pro-rata basl9.

Half day Casual Leave can be availed' Ercept on Saturdayr whlch lhall be

treated as Full daYLeave. '

Not more lhan 4 days Casual leave is lo be granted at a tlme'

C.rrrir..r. cannof b. clmbined wlth any other Leave excapl Earned 
'ieave and / or DutY Leave.

Casual Leave can either be Prefixed or Sufiixed wlth Day Ofi but not both

(Exceol Public HolidaYs)

Fiiiliiiiiiv I'srni.ilir...poti"g durlng the period of casual leave f
stratt atso ueounted asleave 1On[ h exceptlonalclrcumstancec Casual t
lJeave can be erlended uP to TdaYs)

tn case tne Faculty is unable to attend her duty for r6asonc of Nafiml
LIr,tV, theComietent Authority shallsancllon thesamc asCasual Leave'

UnutlllzedCasualLeavewlllLapeeltthccndolcrchoslendrrYear'



.-16days Sick Leave per CalendarYear to be released ln lwo lnstallmsnlE of

5 days each on l stJanuary & on lstJuly.

Unutillzed Slck Leavewllllapsc at the end of the calendaryear'

C.VACATIONAL LEAVE:

'10 Days Leaveinwinter as per MUHS Schedule.

15 Days Leave in summeras perMUHS Schedule.

D. Earned Leave:

il1. NO TEAC ING S

A. CA UAL LEAVE(

8 daysCasual Leaveon prcrata basls.

Half day CasualLeave can bo avallsd

Not more than 4 day3 Casual leave ls lo bo grantcd at a tlmc.

CasualLeavE cannot be mmblned with any oth€r Loave oicept Eamcd and /
or Duty Leave.

CasualLeave can enher be Preflxed or Suflixed wlth Day Offbutnotboth

(Except Public Holldays)

Public Hollday/Sunday lnterposlng dudng lhe perlod of Casual Lcava shall

also bacountld as Loave (only ln exceptlonalclrcumitanccr Casuallcavc

c?n be oxtended uP to 7 daYs)

I

I Days Earned Leave in a Calendar Year

Half Day Earned Leave will not be permitted'

Public holidays & Sundays falllng withinthe Eamed leavewlllalso be

treated as Leave.

Earned Leave and Casual leave can be clubbed.

nppfi..U* fot g.med Leave for 3 to 7 days must be aubmltted at least 7 daye ln

adrance and for more than 7 days 15 days ln advance' '

Wtere ert"nsion oif eamed Leave is required, e written ieqr-tart muet teach the

Management at least one week in advance.

Eamed leave in excess ofB days attheend of each calendar year chall

lapse.

All Eamed leave musl be consumed prior to Superannuatlon.

Earned Lsave ls not En'cashabls.
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ln case the Non Teachi ng Staff is unable to aflond thelr duty lor
reasons of Natural calamity, the Competent Aulhodty shall sanctlon
th

B.E lu* ;tt llyc *t*il 4 eilt, Prr
W15 Days Earned Leave in a Calendar

Year.

Other les ardl Ea

Half Day earned Leave will not be permitted.

Publlc Holldays E Sundays hlling within
Eamed Loave wlll also be kealed as Leave.
Eamed Leave and Casual Leave can be clubbed
Appllcation forE Lfor3toZdeys must be submitted allsast Tdays ln
advance and formore than Tdays 15 days ln advance.
\Mere Extension of Eamed Leave Is requked a wrltten roquest must reach
the Management at least one week ln advance.

Un-availod Carned Lerva wiii !c en+ashabie at the end ol eaoh Calendar year.
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